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Chapter I – General Provisions 

Article 1: 
In order to ensure that the Company’s Directors and Senior Managers (including, but 
not limited to, the General Manager, Executive Vice President, Senior Vice President, 
Vice President, Chief Financial Officer, Chief Accounting Officer, and any other 
professional managers vested with authority over Company management affairs and 
authorised signatory rights) adhere to ethical conduct in the course of carrying out 
business activities by virtue of their positions, this Code is hereby established. 

The purpose of this Code is to prevent unethical behaviour and any conduct 
detrimental to the interests of the Company and its shareholders. 

 

Chapter II – Provisions on Ethical Conduct 

Article 2: 
Directors and Senior Managers shall conduct Company affairs with honesty, integrity, 
trustworthiness, fairness, impartiality, and self-discipline in accordance with ethical 
and legal standards. 

Article 3: 
Directors and Senior Managers shall avoid situations where personal interests may, or 
are likely to, conflict with the overall interests of the Company. This includes, but is 
not limited to, circumstances where an individual is unable to handle Company affairs 
objectively and efficiently, or where the position held in the Company enables the 
individual, their spouse, parents, children, or relatives within the second degree of 
kinship to obtain undue benefits. 

To prevent conflicts of interest, any provision of loans, guarantees, or major asset 
transactions between the Company and the aforementioned persons or their affiliated 
enterprises must be subject to prior review and approval by the Board of Directors. 
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All related procurement and sales transactions shall be conducted with the best 
interests of the Company as the primary consideration. 

Article 4: 
When presented with a business opportunity, Directors and Senior Managers shall 
safeguard the lawful and legitimate interests that the Company is entitled to obtain. 
Directors and Senior Managers shall not use Company property, information, or their 
position to seek personal gain. Unless otherwise provided by the Company Act or the 
Articles of Incorporation, they shall not engage in any business activities that compete 
with the Company. 

Article 5: 
Directors and Senior Managers shall have a duty of confidentiality with respect to 
information relating to the Company and its customers and suppliers, except where 
disclosure is authorised or required by law. Confidential information includes all non-
public information that could be exploited by competitors or cause harm to the 
Company or its customers if disclosed. 

Article 6: 
Directors and appointed Senior Managers shall treat the Company’s customers, 
suppliers, competitors, and employees fairly. They must not obtain improper benefits 
through manipulation, concealment, misuse of information obtained by virtue of their 
position, misrepresentation of material facts, or any other unfair trading practice 
arising from information asymmetry. 

Article 7: 
Directors and Senior Managers shall protect and appropriately use Company assets 
for official purposes, and shall avoid theft, negligence, or waste of such assets in ways 
that could adversely affect the Company’s profitability. 

Article 8: 
Directors and Senior Managers shall comply with all applicable laws, regulations, and 
the Company’s internal policies and procedures. 

Article 9: 
Where an employee discovers that a Director or Senior Manager has engaged in 
conduct that violates laws, regulations, or this Code, they shall submit a report with 
sufficient information to the Anti-Corruption and Integrity Audit Unit, their direct 
manager, the General Manager, the Human Resources Department, internal 
supervisors, or any other appropriate person. If the report is verified to be 
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substantiated, the Company will, in accordance with its personnel management 
regulations, consider granting a reward. 

The Company shall handle all such reports with strict confidentiality and shall make 
every effort to protect the personal safety of whistleblowers acting in good faith, 
ensuring they are not subject to any form of retaliation. 

Article 10: 
Where a Director or Senior Manager is found to have violated this Code, the matter 
shall be investigated and, upon confirmation, disciplinary action shall be taken in 
accordance with the Company’s personnel management regulations. The matter shall 
also be reported to the Board of Directors. 

Any violator shall bear full civil, criminal, or administrative liability as required by 
law, and the violation date, the nature of the violation, the breached provisions of this 
Code, and the handling measures shall be promptly disclosed on the Market 
Observation Post System (MOPS). 

In serious cases, the Company shall proactively file a complaint or report with the 
relevant government authority and judicial investigation units. The violation shall also 
be published on the supplier and customer platforms for the purpose of conflict 
avoidance and public notice. The Company shall encourage customers and suppliers, 
when subjected to improper, unfair, or unlawful business conduct, to make use of the 
Company’s whistleblower hotline to lodge a report. 

 

Chapter III – Method of Information Disclosure 

Article 11: 
This Code shall be published on the Company’s official website. The same 
requirement shall apply whenever this Code is amended. 

 

Chapter IV – Supplementary Provisions 

Article 12: 
This Code shall come into effect upon approval by the Board of Directors and shall be 
submitted to the Shareholders’ Meeting. The same procedure shall apply to any 
amendments. 


